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1 GENERAL 

1.1 Introduction 

This document contains the rules of the Morgan Owners’ Club of Australia Incorporated 

(“MOCA”).   

1.2 Alteration of rules 

These rules may be altered, rescinded or added to only by a resolution at a general 

meeting of MOCA. 

1.3 Meetings 

(1) MOCA meetings will be held at a venue and time to be determined by the committee 

and advised to Members with at least 14 days notice to all members. 

(2) The Annual General Meeting will be held each September and may be in conjunction 

with the Club Meeting or held separately. 

1.4 Financial Year 

The financial year of the association is each period of 12 months after the expiration of the 

previous financial year of the association, commencing on 1 August and ending on the 

following 31 July.  

1.5 Club colours 

Club colours are Navy Blue, Light Blue and Lemon, as per the 1988 Morgan Factory tie or 

those colours most closely matching the Pantone Matching System (PMS). These colours 

are PMS 281C (Dark Blue), PMS 278C (Light Blue) and PMS 101C (Lemon). 

1.6 Life membership 

(1) The following named persons are recorded as life members: 

• Keith Wall 

• Bruce Callahan 

• Bob Little 

• John Hurst 

• Todd Hamilton 

• Noel Bryen 

• John Coneybeare 

• Graham Mitchell 
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• Judy Mitchell 

• Geoff Hollings 

• Stan Jodeikin 

(2) The following named persons are recorded as former life members: 

• Ken Ward 

• Kevin Carrad 

• Val Cross 

• Ernie Dal Santo 

• Peter Canavan 

1.7 Publication 

(1) All members and life members are entitled to a digital copy of the MOCA’s publication 

“The Morgan Ear”.  

(2) Pricing for paper and digital subscriptions to be determined annually as part of the 

budget approval process.  

(3) Life members can receive a free paper copy of The Morgan Ear if available. 

2 COMMITTEE 

2.1 Committee positions 

(1) The committee will comprise elected office bearers and members as required by the 

Constitution. 

(2) Ordinary members shall fulfil the roles of the Membership Secretary, Editor, 

Webmaster, Club Captains for NSW, Victoria, South Australia, Western Australia, 

Queensland and Tasmania. 

2.2 Supporting positions 

(1) The committee may create other supporting positions that are required to support the 

objectives of MOCA.  Examples of these positions might include important roles such 

as: Conditional or Concessional Vehicle Inspector, delegates to affiliated 

organisations, Magazine Mailing Coordinator, Regalia Secretary, Registrar, 

Membership Events and Stores System Administrator. 

(2) These positions may be elected positions or unelected positions at the discretion of 

the committee. 
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2.3 Copies of the Constitution and Rules  

The Constitution and the Rules will be available in electronic form on the MOCA website or 

in printed form from the Secretary. 

2.4 Committee position descriptions 

The MOCA constitution describes the key responsibilities of the office bearers. The 

committee will determine the position descriptions for each committee member and 

supporting position and publish them on the MOCA website. 

3 HISTORIC AND CLASSIC REGISTRATION SCHEMES 

3.1 Approved Car Club 

(1) MOCA is an approved car club for its members to participate in the schemes for 

conditional registration in NSW, conditional registration in SA and concessional 

registration in WA. 

(2) MOCA has joined these schemes primarily so members can drive their Morgan on 

MOCA events.  The Committee retains the right to reconsider participation of a 

member in the scheme should this cease to be the case.  

3.2 Official persons 

(1) MOCA will appoint Conditional Registration Inspector(s) (NSW) to administer the 

schemes in accordance with relevant NSW government requirements. 

(2) MOCA will appoint Conditional Registration Inspector(s) (SA) to administer the 

scheme in accordance with SA government requirements and issue log books in 

accordance with the Department of Infrastructure and Transport SA requirements. 

(3) MOCA will appoint Cooncessional Registration Inspector(s) (WA) to administer the 

schemes in accordance with WA government requirements. 

3.3 Compliance by Members 

(1) Members are required to familiarise themselves with and comply with the rules of the 

scheme that applies for their vehicle, especially about modifications and limits on use 

of the vehicles.  

(2) The rules of the schemes are published by the transport authorities in each state.  

The MOCA website has links to the schemes. 

3.4 Modifications 

(1) Where a vehicle on any scheme is modified before it joins a scheme, the owner must 

demonstrate that the vehicle complies with the relevant scheme.   

(2) Any changes to a vehicle on any scheme must be advised in writing to the Conditional 

Registration Inspector. The owner may need to have the vehicle inspected by MOCA, 
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a licensed motor vehicle engineer or the relevant Transport authority to demonstrate 

compliance.  

3.5 Non-Morgans 

(1) The Committee will decide on a case-by-case basis whether any non-Morgan car can 

be included on a scheme considering: 

(a) Length of MOCA membership and contribution to the Club, 

(b) Morgan ownership history of the applicant, 

(c) Appropriateness of the vehicle, 

(d) Number of non-Morgan vehicles being proposed or already included by the owner, 

(e) The vehicle owner providing proof of the vehicle's technical eligibility for the 

relevant scheme. 

(2) Procedural information and links to further information will be maintained on the 

MOCA website. 

4 BEHAVIOUR STANDARDS POLICY 

4.1 Policy - Discrimination, Harassment and Bullying  

4.1.1 Preamble 

MOCA is committed to providing events and activities free of any form of discrimination, 

harassment or bullying where members, guests and visitors are treated with dignity and 

respect. MOCA will not tolerate discriminatory, harassing or bullying behaviour under any 

circumstances and will take disciplinary action against a member who has been found to be 

in breach of this policy, regardless of who the offender may be. 

This policy applies to behaviours at any MOCA events or activities, when such behaviour 

involves members, guests, visitors and/or other people associated with a MOCA event or 

activity which negatively affects relationships within MOCA. 

4.1.2 Definition 

For the purpose of this policy, discrimination, harassment and bullying are defined as 

follows: 

(1) Discrimination is any unjust or prejudicial treatment of members, guests or visitors 

based on race, colour, gender, sexual orientation, religion, political opinion, 

disability, age or on any other basis that a reasonable person would interpret as 

discriminatory. 

(2) Harassment is defined as behaviour that has an element that is unwelcome and 

that a reasonable person would judge as offensive, threatening, intimidating or 

humiliating to the person to whom it is directed irrespective of intent. Behaviour 

constituting harassment can take many different forms, including, but not limited 

to, unwelcome physical contact, or comments, jokes or propositions. 
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(3) Bullying is repeated, unreasonable behaviour that creates a risk to a person’s 

wellbeing. Bullying behaviour can take many different forms, including, but not 

limited to abusive, insulting or offensive language or comments, aggressive or 

intimidating conduct, belittling or humiliating comments and deliberately excluding 

or isolating.  

These behaviours may be a single incident or repeated. It may be explicit or implicit, verbal 

or non-verbal, via actions or nonactions. 

4.1.3 Complaint Handling Procedure 

(1) Members are encouraged to attempt to resolve any issues on an informal basis if 

the complainant feels comfortable in doing so. If a member wishes to make a 

formal complaint, this needs to be raised with a committee member. Initially, this 

can be verbally, however, for a complaint to proceed further, it needs to be made 

in writing, either via email or letter to the secretary. 

(2) Complaints will be treated confidentially, in an impartial, sensitive and timely 

manner free from repercussion or victimisation. 

(3) The committee will be responsible for determining the appropriate action to be 

taken and will be specific to each individual complaint raised. This could be 

conducted in a formal or informal manner but always in consultation with the 

complainant to ensure they remain informed and supported. 

4.1.4 Disciplinary Action 

MOCA may take disciplinary action against: 

(1) a member who is found to be in breach of this policy. 

(2) a member who victimises a person who has complained of discrimination, harassment 

or bullying. 

The discipline will depend on the severity of the case and may involve an apology, 

suspension or cancellation of membership. 

AWARDS 

5 AWARDS 

(1) The committee shall determine appropriate Annual Awards to promote the objectives 

of MOCA. 

(1) The criteria for winning Annual Awards is at the discretion of the committee and may 

be varied from year to year.   

(2) Perpetual Trophies may be retired by the committee if they no longer serve to 

promote the objectives of MOCA, or for any other reason they determine. 

(3) A description of current Annual Awards and their rules are to be determined by the 

committee and must be made available on the Member Section of the website. 
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(4) The value of prizes and awards, and the criteria for their award are determined by the 

committee within the budget of MOCA and in line with the objectives of the 

organisation. 
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